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COL’s work in Guyana is primarily in the areas of higher education, through
the Virtual University for Small States of the Commonwealth (VUSSC)
network, Open Schooling, Gender, and Technology-Enabled Learning. The
University of Guyana offers COL's Commonwealth Executive Master of
Business Administration and Master of Public Administration programmes
and serves on the programmes’ academic and executive governing
boards. Learners from Guyana are also participating in COL’s free online
courses and benefitting from other openly available resources.

HIGHLIGHTS

o Quality Assurance Standards for Open and Distance Learning
released with six templates to support implementation.

» 150+ students have enrolled and 89 have graduated in the
CEMBA/MPA programme at the University of Guyana.

e The Adult Education Association of Guyana developed a new
institutional policy in ODL to reach more students.

Helping Commonwealth

Member States and institutions
use distance learning and
technologies for expanding
access to education and training.

The Commonwealth of Learning (COL)

is focused on adding value to member
countries’ efforts to reach the Sustainable
Development Goals, particularly SDG4. We
support the governments and institutions
in the use of appropriate, affordable
technologies to improve and expand
learning for sustainable development.
During its current plan (2021-27), COL will:

i) build onits expertise in ODL, OER and TEL
to play a more influential role in national
policy development and implementation;

ii) invest in innovations and research;

iii) support the digital transformation of
institutions and organisations;

iv) promote gender equality; and

v) implement a rigorous monitoring and
evaluation plan.

COL's work is currently organised into two
sectors — Education and Skills — with
Gender Equality and Technology-Enabled
Learning (TEL) as cross-cutting initiatives.

The Education sector supports formal
education from secondary to tertiary
levels across the Commonwealth and has
four initiatives: Open Schooling; Teacher
Education; Higher Education and the
Virtual University for Small States of the
Commonwealth (VUSSC).

The Skills sector supports formal, non-
formal and informal education and training
to equip learners for livelihoods and has
three initiatives: Skills for Work; Lifelong
Learning for Farmers (L3F) and GIRLS
Inspire.

The work in these sectors complements the
three pathways of change COL is focusing
on in achieving impact for each member
country. These are:

1. Building National Resilience
2. Strengthening Institutions

3. Improving Lives and Livelihoods
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PARTNERS

COL’s partners in Guyana include:

o Ministry of Education

Adult Education Association of Guyana
Cyril Potter College of Education

National Centre for Educational Resource
Development

National Accreditation Council, Guyana
Trifinity Solutions

University of Guyana

Youth Challenge Guyana

BUILDING NATIONAL RESILIENCE

COL is working with governments to use gender responsive ODL policies and strategies
for increasing equitable access to quality learning.

Guyana has been working with COL to modernise
education and workforce development. This includes
establishing a micro-credential framework and
standardising distance learning to increase equitable
access. Guyana’s efforts with COL also include integrating
artificial intelligence and digital tools into vocational
training systems to ensure that regional certifications
remain relevant. Through partnerships with other
national governments and organisations like CANTA in
the Caribbean, these programmes aim to build national
resilience and support professional mobility for skilled
workers. Additionally, technical support has been
provided for climate action and disaster management
within educational systems.

Towards a Micro-credential Framework for the
Commonwealth

The University of the West Indies, Mona, in Kingston,
Jamaica, co-hosted in March 2025 the Caribbean and
the Americas regional consultation on Developing

a Commonwealth Credit Transfer Framework:
Microcredentials in a Digital Age. Forty-eight senior
education and vocational leaders from the Bahamas,
Barbados, Canada, Dominica, Grenada, Guyana, Jamaica,

St Kitts and Nevis, St Vincent and the Grenadines and
Trinidad and Tobago were brought together to develop a
unified strategy to mainstream micro-credentials within
national frameworks. The meeting laid the foundation

for a regional community of practice to strengthen
capacity and collaboration in advancing flexible,
equitable education across the Caribbean with notable
attendance, including Dr Marcel Hutson from the National
Accreditation Council and Mr Davion Leslie from the
CARICOM Secretariat.

Supporting skills development and employability

The Caribbean Area Network for Quality Assurance in
Tertiary Education (CANQATE), in partnership with the
University of Trinidad and Tobago, held its 19th annual
meeting in October 2023, attended by approximately
200 quality assurance professionals in the region from
academig, training agencies, and government ministries.
COL’s Vice President delivered a plenary on the impact of
recent Al developments and senior academics from COL’s
VUSSC partner universities presented on post-pandemic
QA recovery. The Honourable Nigel de Freitas, Acting
President of Trinidad and Tobago and Senate President,
stressed the urgency of workforce development for
regional economic growth, highlighting the role of
innovation.



The Skills Online Certificate Scholarship Programme
was introduced in 2021 to skill and reskill citizens around
the Commonwealth. Building on the success of this
partnership, Guyana is one of three governments in the
Caribbean that launched a national programme to scale
upskilling.

Assuring quality of ODL

In June and July 2021, a series of online training
designed to familiarise with standards for the approval
or accreditation of national Open and Distance Learning
(ODL) programmes in Guyana was organised by COL in
collaboration with the National Accreditation Council
Guyana (NACG). Seventy participants, including
officers, board members, external evaluators and
quality assurance personnel drawn from tertiary-level
institutions completed the training to use the quality
assurance tools. This resulted in the release of Quality
Assurance Standards for ODL in Guyana, as well as

six tools/templates to support the implementation of
the standards. In 2024, COL supported the NACG to
develop an overarching policy and set of guidelines to
govern quality assurance processes for ODL, including
blended modalities. Initial consultations with the NACG
team were conducted online in July and August 2024,
followed by a policy development workshop in October
2024, which engaged 77 stakeholders. The Quality
Assurance Policy for ODL was finalised in November
2024. The COL-Coursera Workforce Recovery project
was introduced to skill and reskill citizens around the
Commonwealth.

Climate change and education

COL initiated several high-level panels on Climate
Change and Education to support Member Countries
in advancing climate action through policy, capacity,
resources and research. This resulted in the
“Transforming Education for Climate Action: Report to
Commonwealth Ministers of Education”, published in
August 2022.

COL provided technical support to the Head of
Information Systems, Ministry of Education regarding
migration, restoring back-up files to Amazon Web
Services and back-end management in 2023 to

build system resilience and prepare for disaster
management.

Strengthening TVET systems in the Caribbean

COL supported the Caribbean Association of National
Training Agencies (CANTA) in establishing a Learning
Management System (LMS) Working Group in 2025,
functioning as a professional learning community,

to lead the integration of technology in TVET across
Commonwealth Caribbean states. Key initiatives include
transferring Moodle LMS hosting from COL to CANTA,
implementing virtual labs, and integrating artificial
intelligence into sKills training.

The regional workshop, convened by COL, CANTA,

and Trinidad and Tobago’s National Training Agency,
resulted in the validation of blended learning courseware
with regional occupational standards. Held in Trinidad
and Tobago in December 2024, the workshop brought
together over 20 practitioners from Barbados, Belize,
Grenada, Guyana, Jamaica, Saint Lucia, St Vincent

and the Grenadines, and the host country to advance
TVET innovation in the region. The workshop focused
on integrating blended learning approaches into the
Guidelines and Criteria for CVQ, updating occupational
standards to meet contemporary workplace demands,
and on blended learning. These efforts will strengthen
regional workforce competitiveness and will enable
greater mobility of certified skilled workers within the
CARICOM single market and economy.

COL also joined members of the Executive Committee

of CANTA in a meeting held in Grenada in November
2023, exploring strategies for developing, piloting and
scaling courseware for use in CANTA member countries,
based on the two occupational standards for the blue
economy sector. Mr Elvis Morain, Permanent Secretary
for Education, Grenada, emphasised the importance of
recognising the currency of TVET and highlighted the
need to upskill Grenada’s workforce to align with the
nation’s requirements. These efforts aim to transform
the education system, diversify qualifications, and upskill
the workforce from primary to tertiary levels, aligning
with global trends and technological advancements.
COL supported the participation of experts from the 12
Caribbean Commonwealth Member Countries within this
initiative.

In partnership with CANTA, COL supported the review
of guidelines for awarding the Caribbean Vocational
Qualification (CVQ) to adapt the TVET system to



lifelong learning and evolving global demands. Held in
Barbados in February 2023, this review was attended

by representatives from 12 Caribbean Commonwealth
countries. The Honourable Ms Kay McConney, Minister

of Education, Technological and Vocational Training,
Barbados, noted that the revised guidelines would expand
education and training opportunities, ensuring adaptability
in a fast-changing world.

COL hosted a regional training session in Barbados in
late 2022 to equip TVET leaders from Barbados, Belize,
Dominica, Saint Lucia, St Kitts and Nevis and Suriname

with the skills to integrate ODL into their institutions.

In collaboration with UNESCQO International Centre for
Technical and Vocational Education and Training (UNESCO-
UNEVOC) and CANTA, participants developed and validated
strategies for ODL implementation. Mr Henderson
Eastmond, Chair of the Barbados TVET Council and CANTA,
emphasised the initiative’s importance in digitising content
for the Caribbean TVET subsector.

STRENGTHENING INSTITUTIONS

COL is supporting partner institutions to strengthen its ODL systems and capacities
for providing quality education and training.

Guyana’s education initiatives have been facilitated

by COL to enhance institutional capacity and digital
literacy. This partnership has included modernising the
CEMBA and CEMPA graduate programs at the University
of Guyana through significant curriculum updates

and increased student enrollment. Further, the Cyril
Potter College of Education and the National Centre for
Educational Resource Development have expanded their
online course offerings and teacher-training protocols
by using modern LMS. Efforts have also extended to
vulnerable populations by providing out-of-school
youth with accessible digital textbooks and specialised
training through the Adult Education Association.

New institutional policies and faculty training in online
assessment design have also been initiated, helping

to solidify a sustainable infrastructure for ODL while
improving professional development and expanding
academic reach through technological integration.

COL MBA/MPA Programme partnership

COL’'s Commonwealth Executive Master of Business
Administration and Public Administration (CEMBA/
CEMPA) Programme aims to deliver high-quality learning
and professional development opportunities that
complement existing MBA/MPA programmes at partner
institutions. The University of Guyana is offering the
CEMBA/MPA programmes. Between 2021 and 2024, 18
course materials were revised and updated to ensure
they remain relevant, innovative and of high quality.
The CEMBA/MPA Academic Board and the Executive
Governing Board met in May 2022, October 2023 and
again in April 2024. Since 2021, 159 students have
enrolled and 89 have graduated from the two-year
programme.

Digital learning at CPCE

COL has been supporting Cyril Potter College of
Education (CPCE) in building institutional capacity to
develop and deliver quality online education. Through
several activities supported by COL at the College, it
has been able to develop and offer 26 online courses
to students. In 2022, COL provided training to 13 faculty
leads to develop and teach online courses. Twelve
participants out of 41 from the college completed the
online courses on Designing and Developing Online



Assessments offered in January 2022. In addition, 13
technical staff (11F/2M) received training on administration
of the Moodle learning management system in August
2023. This was followed by another training to support 40
academic staff (32F/8M) with competencies to develop
and teach online courses using the VUSSC Moodle
platform. CPCE developed an institutional Distance
Education Policy in September 2023. As a result of the
sustained support provided by COL, CPCE has improved
its effectiveness in leveraging ODL and offering several
online courses for students.

Building ODL capacities at NCERD

COL has supported the National Centre for Educational
Resource Development (NCERD) to train officers and
develop teacher professional development courses for
online delivery. Using COL’s online course on Developing
and Teaching Online Courses, 25 teachers were trained
in 2022. This was followed up with another training
programme to strengthen the skills and capacity of staff
for effectively navigating online teaching and learning.
Twenty-four Education Officers (21F/3M) completed

a series of training trainer’s online workshops during
August and September 2022. Further, seven officers
completed a short coaching course to become effective
leaders and provide ongoing support to their colleagues
in designing, developing and teaching online courses.
NCERD has so far developed 24 courses, which are
available on its online platform for teachers’ continuous
professional development.

NCERD is using COL’s short course platform,
COLcommons, for the professional development of
teachers.

Reaching out-of-school youth

COL assisted the Adult Education Association of

Guyana (AEAG) in reaching more students through
online offerings and open textbooks. In 2022, 26 staff
members received training on the Moodle learning
management system, and subsequently, AEAG migrated
to its own Moodle instance. Five communities in

Guyana received awareness training on the new online
learning opportunities for out-of-school youth, adding
to the enrolment of 100 students (82F/18M). AEAG also
developed a new institutional policy on ODL in 2024.

In February 2023, COL trained four staff members

at Youth Challenge Guyana (YCG) on results-based
management. YCG also developed a Community Dialogue
Manual for training on gender-based violence.



IMPROVING LIVES AND LIVELIHOODS

COL continues to provide learners, especially from disadvantaged groups, access to learning
and resources for improved livelihoods.

Skills training for boys and young men

COL is supporting YCG to empower boys and young
men from marginalised communities by increasing
their knowledge and skills to gain access to economic
opportunities, including the engagement of parents in
a community network to support them. Key activities
include:

« Trained 74 young men in essential life skills through
an intensive two-week programme in July 2024,
which was specifically designed for disengaged
youth, providing them with the tools to enhance
their personal and professional lives. The training
covered a diverse range of topics, including effective
communication, personal finance management,
entrepreneurship, decision-making, and conflict
resolution — skills that are critical for fostering
independence, self-confidence, and making positive
contributions to their communities.

o Registered 97 young men from low-income villages
in Linden, Guyana, for comprehensive life skills
and electrical installation training in May and June
2024, which specifically targeted young men who
were unemployed or out of school, addressing high
unemployment and skills shortages in the local
electrical sector.

« Engaged four new organisations/institutions
(Child Care and Protection Agency, Church of the
Transfiguration, Sophia, Outreach and Community
Development Association, and Guyana Trans United)
and other stakeholders to promote capacity-building
workshops on Gender-Based Violence for men and
boys. Another workshop held in June 2023 with the
participation of 70 men covered topics related to
power imbalances and violence, root causes and
contributing factors of gender-based violence.

« Parental engagement activity held in January 2023
to advocate for increased awareness and access to
education attracted 29 parents to join the training.

« Nineteen young men and boys completed training
in “Hospitality, Arts and Food Preparation” in
September 2022. Further training in life skills,
mentorship and access to employment opportunities
(in the hospitality industry) held in January 2023
resulted in 11 young men accessing internships in
different businesses.

o Campaign to increase community support and
advocacy for access to learning for men and boys
held in July 2022 to engage 15 organisations/
institutions.

e Sixcompanies to provide internships and jobs to
young men and boys: Beacon Café, Petite Four
Restaurant, Cigars and Cognac, Camex-Church’s
Chicken, Java Café and Betencourt’s Homemade.

« YCG established partnerships with three local
institutions within the electrical industry, DD
Engineering, George Phillips Engineering, and
Andrew’s Electrical Services, where eight trainees
were placed for internships upon completing their
training. These strategic partnerships enhanced
practical skills development and strengthened
pathways to local employment opportunities.

Strengthening skills and lifelong learning

Over three years (2021-2024), the Skills Online Certificate
Scholarship Programme, delivered in partnership with
Coursera, Udemy, and Grow with Google strengthened
pathways for lifelong learning and skills for employment
and entrepreneurship. A total of 3,209 learners from
Guyana enrolled in 15,777 courses with 6,351 certificates
issued. In August 2025, a comprehensive report was
published analysing participants’ profiles and experiences,
providing insights into learner outcomes and workforce
development.

COL supported Trifinity Solutions in producing a “Web-
Development Workbook” for use in the three-day
workshop held in August 2022 to promote computer
coding education among women and girls.



SPECIAL EVENTS AND ACTIVITIES

COL’s Pan-Commonwealth Forum on Open
Learning (PCF) is held triennially and is co-hosted
with local partners in different regions of the
Commonwealth. In September 2025, COL co-hosted
with the Ministry of Higher Education of Botswana
and Botswana Open University PCF11in Gaborone,
Botswana. With over 400 in-person participants
from 44 Commonwealth Member Countries (20
participants from Barbados, Belize, Grenada,
Guyana, Jamaica, St Kitts and Nevis and Trinidad
and Tobago), the three-day Forum, held under

the theme “Innovative Open Education: Fostering
Resilient Societies for Sustainable Economic
Development”, explored how ODL can expand
access to education, bridge the digital divide, and
promote social and economic development. At its
conclusion, education ministers and policymakers
in attendance agreed to seven collective actions
as a roadmap to advance open learning across the
Commonwealth. The Gaborone Statement aligns
with the CHOGM 2024 Samoa Communiqué and
builds on the previous work laid out at PCF10 in
Calgary, Canada.

Professor Paloma Mohamed Martin, Vice Chancellor
of the University of Guyana delivered the keynote

at PCF11 on “Education as liberation: Thoughts on
technology, resilience and change in open education”
where she shared a bold vision for how education
can transform families, empower communities, and
shape nations. She highlighted the liberating power
of education to create not just successful students,
but citizens who can thrive anywhere in the world.

The Honourable Ms Priya Manickchand, Minister
of Education attended PCF10, the first-ever
hybrid Forum held in Calgary, Canada, from 14-16
September 2022 and was also conferred a COL
Honorary Fellowship.

COL’s VUSSC Voices webinar series provides

a platform for dialogue, collaboration and
innovation in responding to the shared challenges
and aspirations among the Commonwealth’s

Small States. The first in this series, “COL/CPCE
Connection: Building faculty capacity to design and
teach online and DL courses”, was presented by Ms
Kevaun Sears, Vice Principal, Cyril Potter College of
Education (CPCE), Guyana in September 2024.

COL’s Regional Focal Points meeting for the
Caribbean was held in Kingston, Jamaica from
30-31 January 2023. Focal Points from ten
countries participated (Antigua and Barbuda, The
Bahamas, Barbados, Grenada, Guyana, Jamaica,
Saint Lucia, St Kitts and Nevis, and St Vincent

and the Grenadines participated in-person while
Trinidad and Tobago participated virtually). The
Minister of Education, Youth and Information,
Jamaica, the Honourable Ms Fayval Williams,
delivered the inaugural address in which she
stated that the future of education is uncertain,
and countries must be open and ready to embrace
change. She noted that COL has been the one
reliable agency that is helping countries to be
ready for this uncertain future by making use of
ODL, OER and their appropriate technologies for
education. Common areas of concern in the region
identified by the participants include food security
and training related to climate-smart agriculture,
male disengagement with education and the need
for pedagogies tailored to meet their needs; access
to OER aligned with the national curriculum, the
need to strengthen special needs and inclusive
education; increase demand for TVET, and capacity
building and technical support for institutions in
ODL and digital pedagogies.

COL invited Debra Lowe from the University

of Guyana to participate in the Fourth Pan-
Commonwealth Training Programme on Women
and Leadership in ODL in August 2022, in Penang,
Malaysia, including an online workshop earlier in the
year. The workshop theme was ‘Women Leaders:
Shaping the future for a sustainable world’ with three
sub-themes-Leadership, ICTs and Climate Change.



PUBLICATIONS OF RELEVANCE

Focal Points Meeting — Caribbean Report (2023) Open Schooling in the Digital Era (2025)
http://hdl.handle.net/11599/5288 https://hdl.handle.net/11599/5734

Gender Profile 2023: Guyana Review of ODL for Higher Education in the
http://hdl.handle.net/11599/5555 Commonwealth (2025)

https://hdl.handle.net/11599/5745

Innovative Models and Practices in Teacher

Development: Case Studies from the Commonwealth Skills Online Certificate Scholarship Programme

(2025) https://doi.org/10.56059/11599/5700 (2021-24): Understanding the Profiles and Experiences
of the Learners https://hdl.nandle.net/11599/5743

Micro-Credentials as Catalysts for Supporting

Strategic Development Goals in Education in the Towards a Micro-credential Framework for the
Commonwealth Caribbean (2024) Commonwealth (2025)
http://hdl.handle.net/11599/5632 https://hdl.handle.net/11599/5742

Open, Inclusive, High-Quality Schooling for All: A Transforming Education for Climate Action: Report to
Proposition for the Caribbean (2025) Commonwealth Ministers of Education (2022)
https://hdl.handle.net/11599/6060 http://hdl.nandle.net/11599/4068
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