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m Objectives Comparative Model

This study explores the use of blended learning *» Evaluate blended learning effectiveness (digital + || < Germany: Digital modules with apprenticeships

tec_hnologies and_the integratior_1 of Ioca_l I_anguages in-person) with local language integration maintain youth unemployment below 6%
to Improve technical and vocational training for (OECD, 2022)

young people. Using surveys and experimental case
studies, we assessed how localized content and
virtual simulations impact skill development.

*» Improve comprehension, engagement and

employability outcomes < Kenya: Swahili-integrated coding courses

Increased employability by 60% (Otieno, 2021)
*» Develop scalable vocational education models for

Key Findings: o .
Integrating local dialects into training significantly marginalized communities ** Nigeria : Engausa Hub trained 5,000+ youth
boosts learner engagement, comprehension, and ' using Hausa-language digital skills programs
technical skills.
Improved training leads to greater employability for Methodology < Lagos-based coding boot camps have
youths. adopted Yoruba-language tutorials to

¢ Study Design: Mixed-methods approach Improve engagement among non-English-
Collaboration among communities, educators, and < Location: 15 Vocational Centers (Kano, Kaduna, speaking participants
employers Is essential for sustainable success. Sokoto)

.  Participants: 1,200 youth (18-30 years) “+ Ethiopia’s “TechVoc Africa” initiative
Ei;gnmdr?ﬁgduastéogfsiocal languages in blended “* Intervention: - Experimental group: 60% integr_ate(_:l Amharic _into_ e-Iear_r?ing_pIatforms,
learning models online/40% in-person with Hausa content resulting in a 25% rise In certification rates

| s Control group: English-only instruction (Tadesse, 2020).
“* Tools
Introduction v Offline solar-powered VR modules < NBTE piloted Open, Distance, and Flexible
Northern Nigeria faces a growing crisis of youth v Culturally adapted training materials eLearnir_mg (OD_F_eL),_which Improved access
developed with community elders to technical training in Edo and Yobe States

unemployment, with over 60% of graduates
lacking job-ready skills and a 5.13%
unemployment rate as of 2023. This gap IS

worsened by: | Key Findings Recommendations
Outdated educational curricula

Limited digital _mfrastruct_ure S Performance Experimental Control | Improvement Policy Makers

Language barriers —technical training Is often Metrics Group Group “* Expand NBTE's ODFel initiative across Northern

delivered only in English, excluding millions who

primarily speak Hausa : . states - .

Traditional vocational education fails to engage Technical 8% > 1% +35 * Mandate bilingual vocational content

rural youth or align with labor market demands. Competency frameworks

Blended learning, which combines digital tools : N

with face-to-face instruction, presents a scalable Technical 92% 68%  +24 Educational Institutions o

solution—especially when delivered in local Competency “* Develop localized AR/VR tools with industry

languages to increase comprehension and partners

participation. 0 . . . .

This study explores how integrating local dialects IEImpIOyment 63% 41 +22 < Train instructors in multilingual pedagogy
acement Employers

Into blended vocational training can bridge skill
gaps, enhance engagement, and boost
employability among youth in Northern Nigeria.

Chart 1. Graphic representation of key findings
¢ Co-create industry-recognized certifications

¢ Establish micro-internship pipelines

Conclusions
| ' P\ improvement ** Blended learning with local language
| EExperimenta'Group iIntegration significantly improves
HREF!

skills acquisition

“» Community collaboration ensures
cultural relevance and adoption

“* Model supports scalable

] e/~ | Technical Cmpetency implementation across Northern
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impact
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