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What do these two indigenous youth have in common?

A young Inuit woman

5,000 years of traditional knowledge and resilience techniques

Traditional foods and medicines

Developed methods to survive extreme cold and no plants

Source: https://www.nationalgeographic.com/culture/article/inuitshare-traditional-knowledge-to-survive-melting-ice-feature
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A young aborigine boy
40,000 years of traditional knowledge and resilience techniques
Traditional foods and medicines

De_velolpment methodsto survive extreme heat and poisonous
animals

https://www. britannica.com/topic/Australia n-Aboriginal/T raditiona I-sociocu ltural-patterns



What

happened to
learning?

-rom learning to education
« From practical to theoretical

 From connected to disconnected
from reality

 From observation to instruction
* From tacit to documented




Context Today

* Global recession
« Phenomenal adoption of technology

« By 2025, 85 million jobs may be displaced but 97 million
more jobs may emerge

« Skills for the green and blue economies

* Life expectancy: half the people born after 1997 could live up
to 100

Source: The Future of Jobs Report 2020, WEF, Oct 2020
McKinsey Quarterly, Beth Davies, Connor Diemand-Yauman, Nickvan Dam, ‘Competitive
advantage witha human dimension: from lifelong learning to lifelong employability’
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From Lifelong ‘Education’

Holistic approach to
education not limited to
age or socio-economic

groups

Edgar Faur

Felipe Herrera
Abdul-Razzak Kaddoura
Henri Lopes

Arthur V. Petrovsky

Majid Rahnema

Frederick Champion Ward
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The world ol education
today and tomorrow v

LEARNING: ...

William
sandra Kornhs
‘ Michael Manicy
ni;tm: Padeiy
Marse-Angélique

Learning throughout life
Learning to know; learning
to do, learning to be;

learning to live together



ENSURE INCLUSIVE AND EQUITABLE QUALITY
EDUCATION AND PROMOTE LIFELONG LEARNING
OPPORTUNITIES FOR ALL




4.4 4.6 4.7

increase the number of ensure that all youth and a ensure that all learners
youth and adults who have substantial portion of adults acquire the knowledge and
relevant skills including both men and women, skills needed to promote
technical and vocational skills achieve literacy and sustainable development,
for employment, decent jobs numeracy including, among others,
and entrepreneurship through education for

sustainable development and
sustainable lifestyles, human
rights, gender equality,
promotion of a culture of
peace and non-violence,
global citizenship and
appreciation of cultural
diversity and of culture’s
Vo contribution to sustainable

N RS s development.

EDUCATION AND PROMOTE LIFELONG LEARNING
OPPORTUNITIES FOR ALL

QUALITY

EDUCATION

SUSTAINABLE DEVELOPMENT GOALS

More at sustainabledevelopment.un.org/sdgsproposal
us BRrme



Transforming Education Summit 2022

Ensure the right to quality education throughout
life....embrace the concept of lifelong learning with more
flexible pathways and financial policy incentives to
allow people to re-engage with education systems several
times throughout their lives....calls for qualifications
that recognize skills, work experiences and knowledge
throughout life, and beyond formal education....

Vision Statement of Secretary General Antonio Guiterreson Transforming Education



@ THE WORLD BANK

A lifelong learning system must reach large segments of the
population, including people with diverse learning needs.
It must be competency driven rather than age
related....The lifelong learning model enables learners to
acquire more of the new skills demanded by the
knowledge economy as well as more of the traditional
academic skills.

LLL in the global Knowledge Economy, pp28-29



WORLD ..individual workers will have to engage in
ECONOMIC life-long learning if they are to achieve

FORUM fulfilling and rewarding careers. For
companies, reskilling and upskilling
strategies will be critical...to contribute to
socially responsible approaches to the
future of work. For policy-makers, reskilling
and retraining the existing workforce are

essential levers to fuel future economic
growth....

Towards a Reskilling Revolution (January 2018)
https://www.weforum.org /reports/towards-a-reskilling-revolution



https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.weforum.org%2Freports%2Ftowards-a-reskilling-revolution&data=05%7C01%7Cakanwar%40col.org%7C82df7cea74474810921d08dafda494c1%7C76eb3bb1cc9b4464a33c8ff921d3ae23%7C0%7C0%7C638101180551075557%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=uCYpRTCtGW0VWUupuIgWd9Qz2U7cUzVx8QRDhqA%2FQ24%3D&reserved=0

The most important
‘endowment,’” ...is a society’s
learning capacities ...its
knowledge about learning
itself; and its knowledge about
its own learning capacities.

Joseph E. Stiglitz
Creating a Learning Society: A New Approach to Growth,

Development, and Social Progress @



Models




THE

OPEN UNIVERSITY

OF SRI LANKA

“To enhance access
to high quality,
affordable and

relevant
education...and
ensure lifelong
learning
opportunities to
face challenges in
a knowledge
society."

Source: http://www.ou.ac.lk/home/index.php/2013-12-19-09-04-42/introducing-ousl|
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OPEN UNIVERSITY MALAYSIA

" To widen access to
quality education
and provide lifelong
learning
opportunities by
leveraging on
technology...
providing a
conducive...learning
environment
at...affordable cost"

Source: http://www.oum.edu.my/?g=node/1

Sukhothai
Thammathirat
Open University
aims to be a world-
class open
university utilizing
a distance
education system
to provide lifelong
learning for all

Source: http://www.stou.ac.th/Eng/Vision.aspx @



ODL for poverty
alleviation

 Targeted to 50,000
rural villagers |

e Evidence of
INncrease in income,

enterprise profit, | Practices of poverty alleviation by
emp | oyme Nt ~ open and distance (;education: a case
s Feg t from the Open University
opportunities 'V i .
% of China

Chuanjin Ju, Songyan Hou, Dandan Shao, Zhijun Zhang and
Zhangli Yu

Source: https://www.emeraId.com/insight/content/cjoi/lo. 1108/AAOU’}09—2021—0110/fu||/htm|
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2. ODL for skilling
and reskilling

 Learning to learn

P e e online

|t . * Providing just-in-time
‘ training tor
COL-Coursera livelihoods

Workforce Recovery e Learner support
Programme essential

aﬁs"“e




Blended Learning Model at the KSTVET

Term 2

Off campus, Teaching practice

virtual training
for all trainees

(3 months)
Foundational Basic skills for Theories, models Methodologies and Practice and application of On-the-job training, coaching and
Knowledge and blended TVET and comparative technologies for multiple skill sets for blended TVET mentoring in face-to-face/hybrid/

skills on TVET studies on TVET blended TVET in safe environment blended workplaces




TVET Institutions are:

* Interacting with industry to develop relevant courses for
employability

« Addressing skill gaps with just-in-time training
 Offering micro-credentials
« Using appropriate ICT tools for virtual/blended training

Adapted from: https://www.adb.org/publications/skills-gaps-two-manufacturing-subsectors-sri-lanka



3. Every $1 invested resulted in 253
$8 worth of income and assets'
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COLs Lifelong Learning for Farmers (L3F):

- facilitates a process “Life Long Learning” in rural communities leading to
knowledge empowerment, resulting in economic growth

 Learning as collateral for financial institutions
« ICT facilitates the process.




Lifelong Learning
{pormal) at present

Teacher Guided
Structured
Learning

Lifelong
Learning

ANDRAGOGY

(Non-Formal) HEUTAGOGY

(Informal)
Learner’s Self-
Determined
Learning

Teacher
facilitated Self-
Directed
Learning



Learnability

for all




Employability of Graduates

India: overproducing engineering
graduates with poor quality, who are not
suitable for changing labour markets

SSA: Only 39% of the employers agre
that graduates are willing to learn
the employers

Employment and Employability of Engineering Graduates in India
By Jandhyala Tilak and Pradeep KumarChoudhury,

April 2021 Journal of Contemporary Educational Research 5(3)
DO0I:10.26689/jcer.v5i3.1825
https://www.researchgate.net/publication/350596631_Employment_and_Employability_of Engineering_Graduates_in_India
https://www.britishcouncil.org/sites/default/files/graduate_employability_in_ssa_finalweb.pdf



What is missing?

 Access to technology available: >
not just digital divide buta
‘learnability divide’

« Implementing Lifelong |
Learning means, encouragin;
and promoting learnability at
various levels

» This skill of “learnability” is the
basic premise for lifelong |
learning.



Learnability is

The desire and the ability to grow
and adapt one’s skills, knowledge
and values on a continual basis
to remain employable,
productive and sustainable in a
dynamic changing world. It
involves learning, unlearning and
relearning continuously
throughout the life.

ry E o o b .  J & £ N ¥ . v
Modified from https://www. edvantlc com/blog/learnablllty the most-importa nt-skill-of-the-future
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1. Does early childhood education
promote learnability?

4

- Bangladesh: rural children who
attended pre school performed better
compared to those who did not

 Mozambique: preschool had a
positive impact on socio behavioural
development

« Jamaica: early stimulation for toddlers
increased future earnings by 25%

« Tonga: playgroups for children up to
age 5 improved reading skills




Investing in ECE

1

$6-17 RETURN

In 2012, in North America and
Western Europe, 8.8% of
education budgets allocated to
preprimary—in SSA, only 0.3%

Only half of 3-6-year-olds have

access to preprimary education
globally

Lifelong Learning, Chapter4




2. Phenomenal Growth
of Self-Directed Learning



A range of new online courses

e Universities started

many Oﬂ|lne courses JL New Registered Users 2019
* Increased adoption of coursera 8M

online distance

education ledX| SM
* Increased acceptability s 1.3M

of online training for i —

professional
development

2020

31M

10M
5M

800k

Total

76M
35M
15M
2.3M

Source: https://www.classcentral.com/report/the-second-year-of-the-mooc/

@3@



MOOC4D

Use technologies that are
appropriate and affordable

Content designed for delivery in low
bandwidth situations

Open Content in local languages ie. OER

Social media integration

REACHING THE BOTTOM BILLION
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Workers in the Netherlands spend a large and increasing
share of work time in informal learning
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Woarld of Labor

De Grip, A. The importance ofinformal learning at work. IZAWorld of Labor 2015: 162 doi: 10.15185/izawol.162
ps://wol.iza.org/articles/importance-of-informal-learning-at-work/long



https://wol.iza.org/articles/importance-of-informal-learning-at-work/long

Recognition of qualifications

3.
Recognition
of all forms
of lea Mning Flexible pathways for learning

Accreditation of prior learning

Mobility of people and learning
across the planet



Promoting Learnability and reducing

Attributes

Psychological
Social

Institutional

Infrastructural

the Learnability divide

Promoting
Curiosity, Motivation

Cognitive social capital, family and community-based learning; social justice

Flexible entry and exit.

Developing adaptability, cognitive thinking and experiential learning.
Evaluating and accrediting non-formal and informal learning.
Integrating pedagogy, andragogy and heutagogy.

Broadening and enhancing access to and utilization of digital resources.




Should not be perceived as a mere course
Or a programme

It is a culture which needs to be integrated
Lifelong in every aspect of life

Learning
Enhance learnability in the individual,

community and society

Policies and programmes should focus on
promoting a ‘learning culture’.



Thank you

@ COMMONWEALTH Of LEARNING

The contents of this presentation, with the exception of logos and graphics which
are the property of the respective owners, is made available under Attribution-
ShareAlike 4.0 International (CC BY-SA 4.0).
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