
LEARNING FOR SUSTAINABLE DEVELOPMENT

The Commonwealth of Learning (COL) was 
established in 1987 by Commonwealth Heads 

of Government “… to create and widen access 
to opportunities for learning, making use of the 
potential offered by distance education and by 
the application of communication technologies 

to education.” 

(Memorandum of Understanding on  

the Commonwealth of Learning)

“Far too often, girls are not given 
the space and opportunities they 

need to achieve their full potential. 
Multiple barriers include systematic 
discrimination, biases and lack of 

training. We need to equip girls with 
transferable and lifelong skills such 
as critical thinking, creativity and 
digital awareness…let us re-commit 
to supporting every girl to develop her 
skills, enter the work-force on equal 
terms and reach her full potential.”

– António Guterres, UN Secretary- General

For more information contact:
Dr Karen Nyangara

Gender Advisor

info@col.org

Commonwealth of Learning 

505 Burrard Street, Suite 1650, Box 5

Vancouver, BC V7X 1M6, Canada

www.col.org
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https://www.col.org/skills/girls-inspire/
Changing discriminatory 

social norms through 
community mobilisation

Improving institutional 
effectiveness in leveraging 

ODL for gender equality 

Improving skills and 
enhancing livelihoods  
for women and girls 
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T R A I N I N G A D V O C A C Y E Q U I T Y E N T R E P R E N E U R S H I P

Changing discriminatory social norms through 
community mobilisation (Building national 
resilience)

COL works with policymakers, government officials, local 
authorities, communities, families and traditional leaders to 
increase their awareness, knowledge, and skills on gender 
equality and to bring about changes in harmful dominant 
social norms. This builds the capacity of governments and 
ministries to develop and implement gender-responsive 
policies and strategies. In addition, education officials, 
parents and teachers receive training in gender-responsive 
practices for inclusion and equality, including return to 
school for adolescent mothers.

Improving institutional effectiveness 
in leveraging ODL for gender equality 
(Strengthening institutions)

The capacity of organisations in gender mainstreaming of 
their policies and structures, as well as integrating gender 
equality and women’s empowerment in programme 
interventions, is critical for the consistent and successful 
implementation of work in gender equality. COL supports 
organisations to assess institutional compliance with 
minimum standards of gender equality and to develop, 

Reaching the 
world’s most 
vulnerable 
girls and young 
women

review and implement equality measures and policies. 
Staff are trained in gender equality and inclusion.  
COL enhances the capacity of institutions to develop  
and digitise resources and offer gender-responsive  
ODL/OER-based courses.

Improving skills and enhancing livelihoods for 
women (Improving lives and livelihoods) 

COL partners with local organisations to promote gender 
equality by training women and girls and persons with 
disabilities in skills for sustainable livelihoods that will 
improve their economic participation. COL supports 
training in locally relevant skills, entrepreneurship, 
financial literacy, eCommerce, environmental issues 
and climate change. COL facilitates collaboration with 
service providers, including financial institutions, to take 
advantage of available resources. In order to create a 
conducive environment for the empowerment of women 
and girls, COL leverages collaborations of women’s rights 
and community service organisations to engage in public 
advocacy with key stakeholders and communities, to 
increase access to education for women and girls, close 
gender equality gaps and enhance the enforcement of 
gender equality laws/policies/guidelines.

What we do 
 
 

Around the world, 118.5 million girls 

are out of school and women account 

for two-thirds of adults without basic 

literacy skills (UNESCO Institute for 

Statistics, 2022).

COL recognises that advancing the goals 

of both women’s empowerment and 

gender equality are central to “Learning 

for Sustainable Development.”

Through the GIRLS Inspire Initiative,  

COL aims to achieve gender equality and 

women’s empowerment by promoting 

educational attainment and economic 

participation of women and girls.


